
Job Title:  Spa Room Cleaner 

Department: Spa 

Reports to:  Spa Manager 

Key Areas of Responsibility: 

• Ensures a high-quality standard of cleanliness and sanitation of all areas of the Hygeia
Bath House and Spa.

• Conducts regular cleaning and maintenance of the entire spa including vacuuming
carpets, sweeping and mopping floors, dusting furniture, and cleaning walls and mirrors.

• Cleans dressing rooms, rest rooms, relaxation areas, treatment rooms, porches, and
lobby and public spaces.

• Cleans baths and swim spa.
• Cleans sinks, counters, floors, showers, and toilets.
• Empties trash and cleans trash cans.
• Sprays and deodorizes as needed.
• Collects and washes soiled linens and clothing.
• Stocks treatment rooms with supplies and fresh materials.
• Tracks inventory and notifies spa manager when supplies are low.
• Maintains storage areas in a neat and orderly condition.
• Periodically conducts deep cleaning including wet room spa areas.
• Other duties as assigned by the spa manager or assistant manager.

Education: High School Diploma or equivalent preferred. 

Experience:  Experience in commercial cleaning or related field is a plus. 

Training:  N/A 

Knowledge and Characteristics: 
• Knowledge of cleaning and sanitation techniques.

Tools/Equipment Used: 
• Washer/Dryer
• Cleaning equipment (mops, brooms, sanitizing solutions)
• Spa service Supplies (towels, robes, washcloths, linens)



Terms of Employment: 
This is a seasonal position from mid-April until mid-November with spring cleaning typically 
beginning in early to mid-March. The schedule for the spa room cleaner is evening shift with 
typical hours between 6:00 to 11 pm. Days will vary but will include weekend and holiday work 
and possible overtime. Some hours may be available during the off season. This is a part-time 
hourly position. Must be able to lift up to 30 lbs. with assistance. Rate of pay starts at $10/
hour.  

This job description is not intended to and does not create a contract or offer of employment. 
If hired, employment will be on an at-will basis and can be terminated by either party. 
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